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iii)  Content  

iv)  Feedback  

v)  Patient and carer issues  

vi)  Indemnity  

 

Application s 

 

Organisations should ensure that there is a clear and transparent process for applying 

for a work experience placement.  If demand is greater than the placements ava ilable, 

there should be a fair and transparent 
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Work experience students have reported that almost all activities they have 

undertaken have been positive.  What is particularly valued by students is individuals 

that take a personal interest in the student and ha ve the time to explain and discuss 

what they are doing.   

 

Feedback  

 

Organisations should have a mechanism for gaining feedback from the students, not 

only their feedback of the placement but also how valuable it was in helping them 

decide whether or not t hey wish to pursue a career in medicine and, if they do, how 

successful they are in getting into medical school.   

 

Patient / Carer Issues  

 

All patients and carers must be able to make an informed decision about whether or 

not they wish a work experience s tudent to witness the care received.  Feedback is 

that most are happy to support work experience placements a nd indeed value the 

opportunity for influencing young would -be doctors.  When asked, many patients and 

carers are happy to have separate discussion s with work experience students about 

their experience of mental health services.   

 

Indemnity  

 

All organisations should have public liability and employer liability insurance which 

should cover the work experience placement.   

 

Further Resources  

 

South Yo rkshire Training Scheme in collaboration with local Trusts including Derbyshire 

Healthcare Foundation Trust  has operated a successful work experience programme for 

�P�D�Q�\���\�H�D�U�V�������7�K�H���7�U�X�V�W�¶�V���2�S�H�U�D�W�L�R�Q�D�O���3�R�O�L�F�\���F�D�Q���E�H used as a template .   
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